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Tau Delta Chapter


ARTICLE I:		Name and Purpose

Section 1: 		Name
			
	The name of this Entity shall be the Tau Delta Chapter of Sigma Lambda Gamma National Sorority, Inc. as authorized by the Constitution and Bylaws of the Sorority at Creighton University.

Section 2:		Purpose

The purpose of this Entity shall be incorporating the Sorority principles of Academics, Community Service, Cultural Awareness, Social Interaction, and Morals & Ethics in our daily lives while upholding the Jesuit values of Creighton University. The members of this Entity shall portray what it means to be women of distinction as we impact others in the Creighton and Omaha communities.


ARTICLE II:		Membership

Section 1:		Associate Membership

Criteria for Membership

The membership shall be chosen in accordance with the National Constitution of Sigma Lambda Gamma National Sorority, Inc. and the policies set forth by Creighton University. Any female undergraduate student may be extended an invitation provided that:

1. She must be a current full-time student at Creighton University.
2. She is neither an Associate nor an initiated member of any sorority in the Panhellenic Council, National Pan-Hellenic Council, or Association of Multicultural Greek Organizations. She may be a member of a/an honorary, professional, and service co-ed fraternity.
3. She is willing to pledge to uphold all bylaws, financial obligations,
principles, policies, and procedures of the Sorority.
4. She holds a cumulative GPA of 2.75 on a 4.0 scale to be inducted.
5. While an interest, she has:
a. Completed and returned an application,
b. Interviewed with the executive board.

6. She must accept the invitation to the Entity and participate in the
Associate Membership Program.
7. Freshmen in their first semester are not eligible for Associate
Membership.
8. Associate Membership is contingent based upon any disciplinary 
regulations of Creighton University.

Section 2:		General Membership

A. Eligibility
	
1. Members are undergraduate women at Creighton University who have been initiated into Sigma Lambda Gamma National Sorority, Inc. or undergraduate women from another Sigma Lambda Gamma National Sorority, Inc. Entity who have transferred to Creighton University.
2. The above GPA is required except in such instance that a member has a medical condition that requires a member to be absent for an extended period of time. Member must provide documentation from the University, either from the Dean or the registrar, as well as medical documentation in order to be provided the GPA exception. Member must still hold a minimum of 2.6 GPA. 


B. Membership Requirements

1. Entity members must comply with all policies and procedures of the Sorority and Creighton University. In addition, they must agree to uphold the principles of the sorority and the Jesuit values of Creighton University.
2. Each member shall maintain a cumulative GPA of 2.60 on a 4.0   scale. In addition, each member must be in good standing with Creighton University. If a member does not attain the academic requirements, the Sisterhood Enhancement Committee (SEC) will discuss and vote to determine the next step.
3. Each member is responsible for her National dues. If a member is unable to meet these dues, she must speak with the Vice-President of Entity Operations to determine a payment option.

C. Membership Duties

1. Each member is required to attend all business meetings and rituals unless otherwise excused by the President and Vice-President of Program Development. Request for an excused absence must be made 48 hours prior to the business meeting or rituals except for extenuating circumstances. Excused absences may not exceed a total of four per semester and unexcused absences may not exceed one per semester. If the member exceeds these numbers then the SEC will discuss and vote to determine the next step.
2. If a member knows in advance that she will be late to the business meeting, she must notify the President and the Vice-President of Program Development. If a member is late more than three times, the SEC will discuss and determine the next step. 
3. Each member must participate in Entity-organized community service projects unless excused by the President and Vice-President of Program Development. Each member must complete 30 hours of community service per semester. Entity-organized community service hours may be applied towards individual community service hours. 
4. Members must attend at least three-fourths of all mandatory Entity events held during a semester. Executive Officers will meet and determine which events planned for the semester will be mandatory. Identification of mandatory events as well as the total number of mandatory events will be communicated to general members at the first business meeting of each semester. Business meetings and rituals may not be included in the number of mandatory events and members must be in compliance with attendance for these as listed in Article II.2.C.1. In order to receive an excused absence, a request must be submitted to the President and Vice-President of Program Development 72 hours prior to the event. If excessive absences occur, the SEC will meet and determine the consequences.

D. Membership Conduct Guidelines

1. Members are not allowed to wear letters or paraphernalia when the Sorority may be misrepresented.
2. Reasons for termination include:
a. Conducting oneself in a manner that negatively represents the Sorority.
b. Failure to meet Academic (Article II.2.B.2) and/or Attendance (Article II.2.C.1) requirements with no evidence of effort to improve.
3. After meeting with the SEC, termination of a member shall be decided by a quorum vote of the Entity and the Faculty Advisor of the Entity shall be notified.
4. In the event of allegations of hazing or illegal acts brought against a member, the issue will be immediately reported to the SEC. Further action will be decided upon by the SEC and the campus Greek Advisor will be contacted if warranted.

E. Transfer of Membership

An initiated member who has transferred to Creighton University may be affiliated with the entity upon acceptance at the University. In addition, a statement must be obtained by the Vice-President of Recruitment from a current executive officer of the original Entity verifying that the member is in good standing.


ARTICLE III:  	Executive Officers

Section 1:		Composition

A. President
B. Vice-President of Program Development
C. Vice-President of Entity Operations
D. Vice-President of Recruitment
E. Vice-President of Marketing
F. Community Service Coordinator
G. Fundraising Chair
H. Academic Chair
I. Historian

Section 2:		Eligibility
			
A. Any member is eligible for nomination/ able to hold an office who is in good standing and has a minimum cumulative GPA of 2.70 on a 4.0 scale and is not under any disciplinary sanction. 
B. She must be willing to fulfill the duties and serve the full-term as outlined in Article III.3.A.

Section 3:		Election

A. Nominations will take place at the business meeting during the first week of April.
B. Nominees will have one week to rescind their nomination.
C. Each nominee will give a speech with a duration of no more than two minutes. Votes will be cast via closed ballot.
D. Elections will be held during the third week of April and officers elected will serve a term beginning two weeks prior to the fall semester and ending two weeks prior to the fall semester of the following year.

Section 4:		Officer Training

All Executive Officers-elect shall have a training period beginning the day of the election and ending when their term begins (Article III.3.D). During this training period, Executive Officers-elect will learn the duties of her respective office. The paperwork for each office must be exchanged before the Executive Officer may relinquish their duties.

Section 5:		Removal from Office 
			
A. Any officer who is placed on probation or who fails to fulfill her duties shall be ineligible to remain in office.
B. The SEC may suggest removing any officer or chair who fails to fulfill the duties of her position.
C. A three-fourths vote must be obtained from the Entity members as well as the approval of the faculty advisor to remove any officer or chair.
D. Any officer removed from office may not be re-elected to any office for one election year.

Section 6:		Vacancies
			    
	In the event of a vacancy, the President may either appoint or follow the election process outlined in Article III.3 to fill the vacancy.  In the case of impeachment or permanent absence of the President, the Vice-President of Program Development shall assume the duties and responsibilities of the President. For the order of succession, see Article III.1.

Section 7:		Duties

A. The President shall be the chief executive officer of the Entity, be responsible for general supervision of the Entity, and coordinating Entity affairs in accordance with established programs and policies.

1. Qualifications:
a. Has prior leadership experience, is a visionary, and possesses the ability to motivate and inspire others.
b. Understands parliamentary procedures and considers the rights of the minority.
c. Represents the Entity well with the campus administrators, other Greek organizations, and members of the Association of Multicultural Greek Organizations (AMGO).
2. Duties:
a. Presides at all business meetings, Executive Officer meetings, and meetings of the SEC.
b. Calls special meetings of the Entity when deemed necessary or when requested by a one-third vote of the Entity.
c. Carries on the work of the Entity as directed by the Constitution, Bylaws, Sigma Lambda Gamma Rules and Polices, and campus Greek Life policies.
d. Conducts initiation and other ceremonies as prescribed in the Ritual and Ceremonies Manual.
e. Serves as an ex-officio member of all committees.
f. Takes a leadership role in the year-round membership recruitment effort of the Entity, participates actively in the Entity member development and education programs, understands the budgeting process and advocates fiscal responsibility, and represents the Entity in the best light to administrators, faculty, parents, and others.
g. Keeps binder current and trains successor before leaving office.
h. Performs all other duties usually incumbent of the office.
i. The President shall be a required delegate for AMGO.

B. The Vice President of Program Development shall, in the absence of the President, represent the Entity and preside at all business, special, and Executive Officer meetings, and assume all presidential duties.  She shall oversee the Entity’s Member Education and Member Development Programs.

1. Qualifications:
a. Is a visionary and can motivate and inspire others.
b. Understands delegation and serves as a mentor to the members of the Entity.   
c. Possesses a strong value system that includes a belief in the dignity of every person, a respect for academic achievement, appreciation of diversity, and an ability to make difficult decisions involving friends.
d. Has a willingness to take personal time to help other sisters work through problems and the self-confidence to challenge sisters to help themselves.  
2. Duties:
a. Leads Entity members in goal setting at the beginning of each semester regarding programs areas.
b. Keeps her binder current and trains her successor before leaving office.
c. Performs all other duties usually incumbent of the office.
d. In the event that the President is unable to make the meeting or the President of the Entity is also the President of AMGO, the Vice President of Program Development shall take her place in AMGO.

C. The Vice President of Entity Operations shall oversee the financial and administrative operations of the Entity.

1. Qualifications:
a. Is a visionary and can motivate and inspire others.
b. Understands delegation and serves as a mentor to Entity members.
c. Is organized, detail-oriented, and understands the importance of individual and Entity fiscal responsibility.
d. Interprets the Entity’s limited financial resources as an opportunity to establish priorities.
2. Duties:
a. Serves as a member of the SEC.

b. Reports biweekly to the Entity giving information as to progress in the areas of finance and administration.
c. Keeps her binder current and trains her successor before leaving office.
d. Performs all other duties usually incumbent of the office.

D. The Vice President of Recruitment shall oversee the Member Recruitment Program of this Entity and understand all campus Greek Life rules and procedures.

1. Qualifications:
a. Is a visionary and can motivate and inspire others.
b. Understands delegation and serves as a mentor to the members of the Entity.
c. Is analytical and strategic about the recruitment process.
d. Understands the need for recruitment processes year-round in a variety of ways and reviews all possible resources to use.
2. Duties:
a. Leads the Entity members in goal setting at the beginning of each semester in regards to recruitment.
b. Ensures follow-up with all Entity members to assure that goals are accomplished and tasks are completed (Article III.7.D.2.a).
c. Communicates the priorities and progress of the Recruitment Program to the Executive Officers on a weekly basis.
d. Keeps her binder current and trains her successor before leaving.
e. Performs all other duties usually incumbent of the office.

E. The Vice President of Marketing shall oversee and coordinate the public relations, publicity, philanthropic fundraising, community services, and campus activities of the Entity.

1. Qualifications:
a. Is a visionary and can motivate and inspire others.
b. Understands delegation and serves as a mentor to the Entity members.
c. Is organized, detail-oriented, and understands the importance of individual and Entity fiscal responsibility.
d. Understands the importance of image, name recognition, and positive and frequent publicity.
2. Duties: 
a. Leads her committee members in goal setting at the beginning of each semester.
b. Conducts committee meetings and follows up with all committee members to assure that goals are accomplished and tasks are completed.
c. Communicates with Vice-President of Recruitment and coordinates marketing calendar so that there are coinciding events.
d. Reports weekly to the Entity members giving information as to progress in the area of marketing.
e. Works with Greek Advisor to get events approved.
f. Keeps her binder current and trains her successor before leaving office.
g. Performs all other duties usually incumbent of the office.

F. Community Service Coordinator

1. Qualifications
a. Is a visionary and can motivate and inspire others.
b. Is organized, detail-oriented and understands the importance of Entity and individual community service.
c. Is willing and able to find opportunities for members to perform community service.

2. Duties
a. Informs members of community service opportunities available to do as an individual or Entity.
b. Shall be responsible for overseeing that members are in compliance with community service requirements (Article II.2.C.3).
c. Shall be responsible for keeping records of each member’s community service hours each semester.
d. Keeps her binder current and trains her successor before leaving office.
G. Fundraising Chair
1. Qualifications:
a. Is a visionary and can motivate and inspire others.
b. Is organized, detail-oriented, and understands the importance of entity and individual academic responsibilities.
2. Duties: 
a. Shall be responsible for providing the entity with opportunities for fiscal support. 
b. Communicates with community service and coordinates event calendar so there are coinciding events. 
c. Reports bi-weekly to the VP of Marketing to provide update on progress. 
H. Academic Chair
1. Qualifications:
a. Is a visionary and can motivate and inspire others.
b. Is organized, detail-oriented, and understands the importance of Entity and individual academic responsibilities.
2. Duties:
a. Shall be responsible for overseeing that members are in accordance with the Academic requirements (Article II.2.B.2) and reporting those members who do not meet the requirements to the SEC.
b. Shall be responsible for keeping records of each member’s study hours and reporting progress to the Entity biweekly at business meetings.
c. Will assign study buddies to each member and require one meeting of each pair per month.

I. Historian

1. Qualifications
a.  Is willing and able to take pictures and record events.
b.  Is organized and is punctual with the recording and submitting of event histories.
2. Duties
a. Is responsible for keeping the Entity history up-to-date and documenting all events through taking pictures at the event and writing a description of the event.

b. Shall update the Entity scrapbook after each event with the pictures and descriptions from each event.
c. Presents the Entity’s scrapbook monthly to the Entity members at the business meeting.

ARTICLE IV:	Standing Committee

	The standing committee shall be the Sisterhood Enhancement Committee.

	Sisterhood Enhancement Committee
	
	This committee shall consist of the President, Vice-President of Program Development, Vice-President of Entity Operations, one Entity member from each line, and the entity Advisor. The line representative will be elected to their position following the election process outlined in Article III.3. This committee will serve as the disciplinary board for the Entity during routine affairs. In addition, they shall organize one sisterhood event each month with a more frequent occurrence at the discretion of the committee members and Entity Advisor.





ARTICLE V:	Business Meetings

Section 1:	Occurrence
	
At the first business meeting after Fall break and Spring break, the Entity members shall decide what day and time the business meeting shall be held the next semester. The Entity shall meet bi-weekly except during academic breaks (i.e. Winter) and finals week. The weeks in which there is no business meeting shall be reserved for sisterhood bonding activities as established by SEC or for an additional meeting as called by the president. 


Section 2:	Attendance

A. All members are required to attend each business meeting unless permission has been granted by the President and Vice-President of Program Development. Each member must be in compliance with the Attendance policy as outlined in Article II.2.C.1. 
B. All Executive Officers are required to attend all business meetings except under extenuating circumstances.
C. Parliamentary Procedures will be followed according to the latest version of Robert’s Rules of Order.
D. A quorum, three-fourths of all Entity members, must be present at the business meeting for voting to occur.

Section 3:	Entity Business

	All business transacted, whether personal or private Entity matters, during a business meeting shall be kept confidential.

ARTICLE VI:	Executive Officer Meetings

	President shall preside over Executive Officer meetings held weekly. The agenda for the following business meeting shall be prepared at this time. New event and community service ideas shall be presented at the Executive Officer meeting prior to being presented at a business meeting. In addition, any written amendments submitted will be reviewed at this time to ensure it is in compliance with the National Constitution, these 
Bylaws, and Creighton University policies.

	Executive Officers must attend all meetings unless prior notification has been made. Deadline for prior notifications shall be at the discretion of the President and should be clearly communicated to the Officers. In addition, if an Executive Officer must be absent from a business meeting, the Officer shall submit their business to the President 24 hours prior to the scheduled Executive Officer meeting.



ARTICLE VII:	AMGO Meetings

	The President is a required delegate of AMGO along with one other member of the Entity.  In the event that the President is unable to make the meeting or the President of the Entity is also the President of AMGO, the Vice President of Program Development shall take her place. The second required delegate is chosen by volunteering for the position with the agreement to serve at minimum one semester. The delegates shall give a report to the Entity following each meeting held by AMGO.

ARTICLE VIII:	Faculty Advisor
[bookmark: _GoBack]
Section 1:	Eligibility

	The Faculty Advisor shall be someone who is a member of faculty or staff at Creighton University.

Section 2: 	Duties

A. Serves as a liaison between the students and the administration, faculty, and staff at the university.
B. Provides support primarily in academics, but social and personal areas as well.
C. Advises and provides guidance in decision-making, but possesses no voting power.
D. Must be familiar with Creighton University standards and the University’s Greek policies.

E. Must be willing to sit on the Sisterhood Enhancement Committee (SEC) as an advisor.
F. Encourages Entity members to participate in community service activities and helps the Entity maintain good community relations.

ARTICLE IX:	Amendments

Section 1:		Requirements

A. A written amendment must be submitted to the President prior to the Executive Officer meeting in order to be presented at the next business meeting.
B. After approval of the written amendment at the Executive Officer meeting, the amendment will be presented to the Entity at its next business meeting, pending verification by Headquarters and Creighton University.


Section 2:		Approval of Amendment

At the same meeting in which the amendment is presented to the Entity, a vote shall be taken and a three-fourths vote must be obtained in order for the amendment to be adopted. 

ARTICLE X:		Publicity

			The President and Executive Officers shall be the official spokespersons
for the Entity. 

AMENDMENTS:

Amendment I:	The Associate Member Educator of the next semester’s line shall be the Assistant Associate Member Educator of the current semester’s line. The Assistant Associate Member Educator for the next line shall be voted on by the Entity and a majority vote must be achieved. The following shall be taken into consideration when electing the Assistant Associate Member Educator: the incoming Associate Member Educator’s preference, attendance of the educational sessions for the current semester’s line, availability for the next semester and the candidate shall not be a second semester graduating member. If a majority vote is not achieved, the floor shall be opened for nominations and a special election shall be held with a vote being taken at the next business meeting. The Fall semester election shall be held the first business meeting following Fall break and the Spring semester election shall be held at the same time as Entity Executive Officer elections.
In the incidence that at least one member of the Entity does not feel the current Assistant Associate Member Educator would be able to fulfill the duties of the Associate Member Educator, a no confidence vote may be taken. If the individual is found in no confidence, the floor shall be opened for nominations for Associate Member Educator. In this case, a special election shall be held and a vote will take place at the next business meeting.
Amendment II:	Professional students in the following programs: pharmacy, law, physical therapy, dental, third year and above nursing students, and students in the College of Professional Studies are exempt from the 30 hour community service requirement per semester, however they are required to do 15 hours of community service per semester. Prior to this requirement taking effect, the member must meet and discuss this matter with the President and Vice-President of Marketing.

Amendment III:	Professional students in the following programs: pharmacy, law, physical therapy, dental, third year and above nursing students, and students in the College of Professional Studies may be given the option to request to be granted professional student status within the Entity. Upon receiving the request, the President of the Entity and Vice President of Program Development will send the member a letter within one week informing her if the request will be considered. If the request is accepted, the member must meet with the President and the Vice President of Program Development. During this meeting, the member must fill out, agree to, and sign the Professional Student Status Agreement. If the member fails to comply with the conditions laid out in the agreement, disciplinary action may be taken up against her and the Sisterhood Enhancement Committee may be notified at the discretion of the President. If the member desires to be granted Professional Student Status for additional semester(s), she must meet again with the President and Vice President of Program Development.  

	As a part of the Professional Student Status, the member will be required to attend a negotiated percentage of Entity-organized fundraisers and events as well as a negotiated number of educational sessions each semester. The conditions of the agreement as well as the status will be decided upon on a case by case basis. The conditions of the agreement cannot supersede any requirements laid out in National manuals (i.e. policy, Sisterhood Enhancement Committee) nor standards voted on by the Entity (i.e. community service).  No requests from members in bad standing with either the Entity or Sorority will be considered. Being granted Professional Student Status one semester does not in any way guarantee being granted Professional Student Status in a subsequent semester.

Amendment IV: 
A sister who is studying abroad must continue to pay dues in order to remain in good standing. They are extended participation in chapter meetings and events including the new member education process if they so choose. If the sister choses to participate in the new member education process, they must establish a level of commitment with the educators at the beginning of the process and remain so throughout the semester. The sister will also be included in any nominations and voting for elections.   

Amendment V: 
Meetings will continue to be scheduled on a weekly basis however formal business will be conducted bi-weekly and the opposite weeks will be utilized to plan bonding events through SEC. The entity’s members will still be required to attend weekly meetings and formal meetings will maintain its professional dress code.  Should business need to be addressed, the executive team will decide prior to the event and will subsequently notify the chapter following the executive team meeting.



